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This Code of Conduct (“Code”) is approved by the Board of Directors of Endurance 
Technologies Pvt Limited (erstwhile Endurance Technologies Limited)  (hereinafter 

referred to as ‘the Company’) and is applicable to the Board Members and 

employees of the Company. This Code is intended to provide guidance and help in 
recognizing and dealing with the ethical issues and to help foster a culture of 

honesty and responsibility. The matters covered under this Code are of utmost 
importance to the Company, its stakeholders and business associates.  

 

The Employees  should sign the acknowledgment Form at the end of this code and 
return the Form to the Chief People Officer indicating that they have received, read 

and understood, and agreed to comply with this Code (as per the format enclosed 

as Annexure A) in day to day activities.  Directors/ Employees shall affirm 
compliance with this Code at the end of each financial year (as per the format 

enclosed as Annexures B & C). 

 
The Chief People Officer has the responsibility to ensure compliance of this Code. 

Any deviation/ complaint should be brought to the notice of the Chief People Officer 

who will place it before the Managing Director/Board for necessary action. 
 

1. Honest and Ethical Conduct 
 

Ethical conduct comprises regulatory requirement as well as the Company’s 

voluntarily established rules and norms. Directors and Employees are expected to 
uphold the highest standard of honest and ethical business conduct, and through 

their example and endeavour, set the moral tone and standard for other employees. 

It is the firm conviction of the Board that honest and ethical conduct not only 
satisfies legal requirements, but also improves the quality of governance of the 

Company and its long term sustainability. 

Acting in accordance with the spirit of this Code is more important than compliance 
with the letters of this Code. 

 
All Directors and Employees shall :- 

 

Act on behalf of the Company, with highest standard of honesty, integrity and ethical 
values, in good faith and in the best interest of the Company, with due care and 

competence, not allowing their independent judgment to be subordinated. 

 
Not engage in any activity which may damage reputation of the Company. 

 

Develop processes to provide goods and services to its customers meeting the stated 
or agreed standards and to comply with the provisions of anti-terrorist and anti-

money laundering regulations of the jurisdictions the Company operates in. 
 

Not make any representation knowing the same to be wrong, misleading or unlikely 

to be complied with. 
 

Discourage any overt or covert attempt to act against the laws of the jurisdiction the 

Company operates in. 
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Provide all information as may be appropriate to ensure sound and efficient 

operations of the Company. 
 

Ensure fair treatment and equal opportunities to all employees of the Company and 

provide congenial working environment free from any discrimination on the grounds 
of cast, religion, sex, marital status, age and nationality, unless under statues duly 

established by the legislatures or the courts in whose jurisdiction the Company 
operates. 

 

Endeavour to provide safe and healthy environment and preservation of environment 
so as to avoid wastage of energy, natural resources and implementation of waste 

management procedures and preservation of ecological environment. 

 
Shall abide by all Codes, Endurance Group Values (i.e. Customer Centricity, 

Integrity, Transparency, Teamwork and Innovation) and other organizational rules 

and encourage other employees to do the same. 
 

 

2. Attendance and Conduct  at Board and Committee Meetings 
 

Directors should regularly attend and participate actively and constructively in all the 
matters under discussion at the Board and committee meetings. They shall express 

their views and independent opinion on the matters under consideration by Board/ 

Committee thereof. The Directors should act with due care, diligence and skill, 
without allowing their independent judgment to be subordinated.   

 

Directors shall act in a manner that maintains and enhances the reputation of the 
Company and shall respect the confidentiality of information relating to the affairs of 

the Company acquired in the course of their service as Directors, except when 

authorized or legally required to disclose such information. 
 

Directors should as and when applicable, disclose to the Company/ Board about their 
directorship in other Companies and make necessary disclosures as required by law 

in connection with such other directorships. They shall not accept any additional 

directorship or become member of any Board of other companies that cause a 
violation of the statutory ceiling on such directorship/membership.  

 

3. Conflict of Interest  
 

Conflict of Interest exist where the direct/ indirect Interests or benefit of any director 

or Employee conflicts, or may be perceived to have conflict, with the interests or 
benefits of the Company. Directors and Employees shall disclose to the Company as 

soon as they become aware of any existing or potential conflict of interest that they 
may have regarding any matter relating to the Company’s business and abstain from 

influencing a decision on any matter in which they have or may have a conflict of 

interest. Directors will abstain from the discussion and decision on any matter where 
they have a ‘conflict of interest’ and the same will be recorded in the Minutes of the 

meeting by the Secretary. 
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If such a related party transaction is unavoidable, the Director/s must fully disclose 

the nature of the related party transaction to the Managing Director.  If determined 
to be material to the Company by the Managing Director, the Company's Audit 

Committee must review and approve in writing in advance such related party 

transactions. The most significant related party transactions, particularly those 
involving the Company's directors or executive officers, must be reviewed and 

approved in writing in advance by the Company's Board of Directors.  The Company 
must report all such material related party transactions under applicable accounting 

rules, Indian Company law, securities laws and SEBI rules and regulations.  Any 

dealings with a related party must be conducted in such a way that no preferential 
treatment is given to this business and arm’s length principle is adopted. 

 

Directors and Employees should not receive nor offer directly or indirectly any 
benefit/gifts, from /to any business associates of the Company, which is intended or 

can be perceived as being given to gain favour for dealings with the Company or the 

other party, or accept simultaneous employment with suppliers, customers or 
competitors of the Company, or take part in any activity that enhances or supports a 

competitor’s position. Acceptance of inexpensive or token gifts, business meals or 

celebratory events or entertainment of inexpensive nature doesn’t violate this Code. 
Directors and Employees are expected to use their best judgment to decide if any 

gift or benefit is or may be perceived to be excessive or extravagant and deal with 
them in the true spirit of this Code. In case of doubt, the matter should be referred 

to the Managing Director or the Chairman. In the event a refusal to accept a gift is 

likely to offend the sentiments of a valued business partner, such gift may be 
accepted and acknowledged in writing to the other party, keeping informed his / her 

superior officer and the Managing Director or the Chairman as appropriate. Gifts 

given must be properly and accurately recorded and reflected in the books of 
accounts of the Company. 

 

Directors / Employees should not use Company’s property, information, position or 
opportunities etc. for their personal benefit or gain. They should take all possible 

steps to safeguard the assets of the Company and use assets, properties of the 
Company for official purpose and in line with policies of the Company and terms of 

their appointment. 

 
As a general rule, they should avoid conducting the Company’s business with their 

relative(s) without prior approval of the Managing director/ Board of Directors of the 

Company. 
 

Senior executives shall not without the prior approval of the Managing director of the 

Company, accept employment or position of responsibility with any organization for 
remuneration or otherwise. The directors of the Company should not become director 

of any other Company engaged in the similar line of business or a customer or 
vendor without intimation to the Board of Directors of the Company. Whole-time 

directors should not accept directorship in more than 3 other companies. Directorship 

in subsidiaries, associate companies or joint-ventures is not covered by this 
paragraph. 

 

The Company prohibits employment or engagement of relatives of directors/Senior 
executives except with the approval of the Board of Directors.  
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In case if proposed transaction or situation raises any questions or doubts, the 
director/ Senior executive should consult the Managing director. 

 

4. Confidential Information 
 

Information is a key resource of the Company. Its protection and proper utilization is 
the concern of all. 

 

All directors and Employees shall maintain confidentiality of information (price 
sensitive or otherwise) they receive while discharging their duties and ensure 

security of information of the Company. Company is required to abide by the terms 

of the relevant non-disclosure agreements entered into by the Company with third 
parties and is expected to protect confidential information received from customers 

or suppliers in the course of doing business with them. Directors/ Employees should 

abide by the terms of such Non-disclosure agreements and limit use of confidential 
information of the third parties only to the specific purpose for which it was disclosed 

and should disseminate it only to others who need to know the information.  

 
The Company may provide electronic or mechanical aids like computers, other office 

equipment, telephony, internet access etc to its Directors and employees for the 
efficient discharge of their duties and responsibilities. Such assets and facilities are 

intended to be used solely for the purpose of the Company’s business and always 

remain the Company’s properties, as are files, data and any other information 
(“data”) stored in them. The Directors and other employees are expected to protect 

and preserve such equipment, facilities and data in proper health. Causing 

intentional damage or unauthorized alteration/deletion/ copying of data can injure 
the interest of the Company and constitute valid ground for disciplinary action. 

Wrongful, immoral and unethical use of any such equipment, facility etc are strictly 

prohibited.  
 

Providing of necessary information to lenders including potential lenders, legal 
counsel, rating agencies or investment bankers/advisors etc, or to statutory 

authorities in the due process of law or under a bidding requirement, are excluded 

from the purview of this Code.  
 

5. Contributions 

 
The Company, unless approved by the Board of Directors, will not make any 

contribution, donation or other monetary or other support including advertisement or 

making available Company’s assets or properties to any political party or its known 
associates. Such ‘contributions’ will be faithfully, fairly and corrected recorded in the 

books of account of the Company. This does not prohibit making legitimate donation 
or providing support for public charitable purposes or programmes for social uplift 

including the weaker sections of society. 

 
6. Dealing with Company’s Share 

 

Directors/ Employees agree not to use any price sensitive information to the extent 
not in the public domain, obtained by virtue of their position in or because of their 
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link with, the Company for directly or indirectly dealing with the Company’s shares, 

properties or otherwise. Such behavior will cause suitable disciplinary action 
including financial penalty, service record notes, dismissal and legal proceeding. Price 

sensitive information includes undeclared financial performance, M&A, new securities 

issue plans, major contracts or customer acquisition/loss, projects, impending 
change in senior personnel etc.  

 
 

7. Disclosure  

 
The Company’s policy is to provide full, fair, accurate timely and understandable 

disclosure in reports and documents that are filed with, or submitted to any outside 

agency and in other public communications. Accordingly the directors/ Employees 
shall ensure that they comply with the Company’s disclosure procedures including 

SEBI regulations for prevention of Insider Trading etc. 

 
8. Interaction with Media/Press 

 

The Chairman, the Managing Director and the CFO alone are authorised to interact 
with the media in matters relating to the Company’s financial performance and 

results. In other cases, the Chairman/ Managing Director may from time to time, 
authorise other directors/senior employees to interact with the media or other 

persons. Examples of such instances can be in matters relating to products, brands, 

projects etc. Care must be taken not to disclose information that can hurt the 
legitimate business interest of the Company or where disclosure is in violation of any 

contractual obligation of the Company, like information received lawfully by the 

Company under a binding non- disclosure agreement. Any enquiry from or 
confirmation sought by the media or press on the matters concerning the Company, 

should be directed to such designated spokesperson. 

 
9. Compliance with law/ this Code 

 
All Directors and Employees shall comply with all applicable laws, rules, regulations 

and guidelines including obligations under take-over and insider trading regulations 

issued by the SEBI. Employees shall follow all prescribed safety and environment 
related laws pertaining their respective Plant / Function. They should report any 

violation of any law, this code or other policies and procedures of the Company to 

the Managing Director. 
 

10.  Waivers and Amendments of this Code 

 
Any amendment/inclusion or waiver of any provision of this Code must be approved 

by the Board of Directors of the Company and promptly disclosed on the Company’s 
website and intimated to regulatory authorities as may be required under any 

applicable law, rules and regulations 

 
Certain clauses / provisions of the aforesaid Code of Conduct will become applicable as and 
when the Company’s shares get listed on a Stock Exchange. 
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Violation of Code of Conduct by Employees will lead to disciplinary action as 

follows : 
 

There would be a disciplinary committee or committees formed by the Company for 

conducting inquiry into alleged cases of violation of Code of Conduct. The inquiry 
report would be submitted to the Chief People Officer who will discuss the same with 

the Management Committee members and take appropriate action with the 
Managing Director’s approval. Except for cases of discharge for serious misconduct, 

the erring Employee will first be counseled on corrective measures with a clear 

warning of more stringent action for future violation. 
 

 

Guidelines on Code of Conduct and certain illustrations on violation of Code of 
Conduct are given in Annexure D. 
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a)  

ANNEXURE A 
 

 

ACKNOWLEDGMENT OF RECEIPT OF CODE OF CONDUCT FOR 
DIRECTORS AND EMPLOYEES 

 
Note: - This code of conduct will be available in the web-site of the 

Company. 

 
For Director – As soon as it is approved by the Board, same will be applicable to all 

the Directors. 

 
For the Senior executive - I have received and read the company’s code of 

Conduct  for the Board of Directors and  Employees (the “Code”). I understand the 

standards and policies contained in the code and understand that there may be 
additional policies or laws specific to my job. I agree to comply with the code. 

 

If I have questions concerning the meaning or application of the code, any company 
Policies, or the legal and regulatory requirements applicable to my job, I understand 

I can consult the Chief People Officer /Managing director, and that my questions or 
reports to these sources will be maintained in confidence. 

 

 
Name of Employee : 

Signature 

Date 
 

Please sign and return this form to the Chief People Officer for record 
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ANNEXURE B 
 

FORM OF ANNUAL DECLARATION BY 

DIRECTORS 
ON COMPLIANCE WITH CODE OF CONDUCT 

OF THE COMPANY 
 

 

Chairman  
Endurance Technologies Pvt Limited  

K-228, M I D C Industrial Area,  

Waluj, Aurangabad- 431 136  
 

Sir,  

 
I, …………………………………………………… ……………………………………... Director of Endurance 

Technologies Pvt Limited, solemnly affirm that I have adhered to the provisions of 

the Company’s Code of conduct for directors for the financial year ended 31st 
March,201-  

 
Thanks,  

 

Signature : ………………………………………  
Name: ………………………………………  

Date : ……………………………………….  
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ANNEXURE C 
FORM OF ANNUAL DECLARATION BY 

EMPLOYEES 

ON COMPLIANCE WITH CODE OF CONDUCT 
OF THE COMPANY 

 
 

Chief People Officer 

Endurance Technologies Pvt Limited  
K-228, M I D C Industrial Area,  

Waluj, Aurangabad- 431 136  

 
Sir,  

 

I,………….……………..………………………………………………… (here mention the name and 
designation) of Endurance Technologies Pvt. Limited, solemnly and sincerely affirm 

that I have adhered to the provisions of Code of conduct of the Company for Senior 

management for the financial year ended 31st March,2014. 
 

Thanks,  
 

Signature : ………………………………………  

Name : ………………………………………  
Designation : ……………………………………….  

Date : ……………………………………….  
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ANNEXURE D 

 

Guidelines  & Examples 
 

These guidelines are purely illustrative in nature and in no manner can be called 
exhaustive. These are meant to help Employees understand and follow the Code of 

Conduct without exception. 

 
The Code of Conduct expects all Employees to : 

 

a. Comply with all applicable laws, regulations and Professional Standards that 
govern the Business. 

b. Safeguard the Company’s Values (Customer Centricity, Integrity, 

Transparency. Teamwork and Innovation) and refrain from compromising 
them. 

c. Maintain high ethical standards and report unethical behavior 

d. Safeguard the Company’s properties. 
 

 
Breach of Code of Conduct :  

 

Some examples are given below : 
 

i. Misuse, misappropriation, theft of or willful damage to assets / properties of 

the Company, its employees, customers, suppliers or other stakeholders. 
ii. Falsification or misrepresentation of records and any official document. 

iii. Defaming the Company, its products or employees. 

iv. Inappropriately accessing confidential records of the Company without due 
authorization. 

v. Compromising the Company’s interest by surreptitiously sharing internal 
communication, information, documents with Suppliers, Customers or 

other Parties. 

vi. Disorderly behavior at workplace or any indiscipline. 
vii. Misuse of Company logo. 

viii. Discrimination with regard to race, caste, gender, religion, nationality or any 

other status while considering for employment and also in treating 
employees. 

ix. Violation of Information Security Policy and Principles of the Company. 

x. Engaging in business or other employment without permission from the 
Company. 

xi. Engaging in business relationship (through relatives) leading to clear conflict 
of interest situations. 

xii. Helping competitors. 

xiii. Accepting gifts or favours against the Code of the Company 
xiv. Prolonged lack of commitment to quality and service. 

 

 
 


